Ussmelsangruiadbumuisuns
ov wleviensuimsvineinsyanalsamenuadbumuisums Usssnd wa, beos

Lwalw’iiawmmamammunumuwﬁmwEnnwmawummiﬂia’laua.,mmﬁﬁu
Lmnmwmaauﬁ}iaﬁimmmwsvswmymmmmmumwmﬁﬁu WA, bl UYTzU1a3585554
PIIMNTHALTBY .9, bc&’bc(LLau‘Uﬂﬂ’l“ﬂUﬂﬁl'iEJﬁiﬁJLﬁ]’l‘WLI’]W‘UEN3fﬁﬂ’]um’luUaﬂﬂ‘iuﬂﬂ\‘lﬁ’lﬁﬁma‘U
WA beoe iulumunszsedydRsadoudsunsnadou ne. beeo wseswUyaAveyatniens
VITIWNTT WA bEeo WIETIWNGWMIWIEMENNUILAEITMIUSIMIAINTT UL BT E WA, bees
seeFUNIiInIUHLUNTUfFUUsEmALasgnsmMansTR o U (WA, bebe - bedo) Lavdenndos
nun1sussiiung mﬁﬁmavmmiui'q’i,a'l,umwf'n,ﬁmwsuawu’wmumﬂ%’ﬁ (Integrity and
Transparency Assessment : ITA) lssWeNUIaTEuVILISUNS mwamwumu‘[amamiusmswiwmﬂimﬂa
Lwa‘L‘uLUuLLmma‘l‘uﬂ’n“u'imsmwmn‘smﬂa-ﬂawamwuwum faiiAe

®. AMUNITINUNUANEIAY (Human Resource Planning)

Anuimsnuyana HRM sidunismassusnsmdsaureslsanevia Whdyly
ANVSNUYINIATURSRsIFEa FTE VBINTENTNADSUGULUIMNINTURTR Kol

o.0 FYUNUENTINES iaTITUMSTAvUNLERIITEs Service Plan

®. TV AUNSAMUAFIUMUITITITNTS, MIAIUIIVNT LA AIUASENT
AN51TNEY ‘me"ﬂLﬁ@lﬂunWiaiswwqﬂﬂaluﬁﬁ'iw‘humm“lﬁa,ﬁmwam’amiﬂﬁﬂ’ﬁmu

o.o VVUHUAIINATINT V03819 19M1T UsednTausudounsusadiudeuszau
ToduAaNANYRItTITN1TUsEIANENg 9 laun Usslavdvinng, Ussinwsialy

. #MUN5855%7 (Recruitment)

wummsmwﬂﬂa HRM AUy ARAn WA MA N BT Avun uaz
LaanaiﬁﬂumaLLaumwamsnwmamn'iLLu'wmm'iUgummu

©.e VUAEANTUNITATTNITITIUANS WENUTITAT LazminunsensIe
arsrsugy Wiy Ifaenndosfvunusninmidansy NINA151TUAY FTE laen15a5511
finsussaruanumsaudunisssauTamia lunsassmiyaainsumauny wsoliiduly
munﬁmmimumﬂaiwmuawu‘m Iﬂaumifammumiaswﬁwnu (BALTu N3aTIMIGNINN
*U’miﬂ'iﬁa’au/‘iwmu)

olo sufiunmsasslaedsivarnvans Wusssunaslusela g

o) voliUndfasuuiatulaeifunsuimadulumuulevienisuimse

YARBTEAUTIWIR UazNTENTIEsISUAY

/o) Usgnne...



-loy-

) Ussmmsugne/suleu Wilulumuvdninasivasisns Teaidumsuims
Wulunuulevigmsuimsauypnassiudmin wagnsevssansisngy

m) Usgmasvalasdndenitedraiugnitetansaneiu/senu ey
Ussmauainsdnidenyana tedenassifiugnivdaasmmetuseniu Tnsdszmanmadules
lsanenuna

<) uslasnnignssunsluntsassm wazldenasTINAIAINFAINEINNT
uasnamanailelannsadendiifianuiruainsauanuauidonndoimunsiTuemiseny
wazbiifugifdldmudssudatasndunsdaden

. AIUNISWAILUT (Development)

AUUIMITUYAAA HRD suilunsanaunuiauiyeaing lssumunseuves
yeanaiteifuyranseiinadugrig WanAu3inuy wazaussaue lnolfinsesilefivarnvane
paAsmsiayeansiite launsasesiunsiavedtsamenanasdunsiauniisenndosiu
uiun deriend usiivveslsameuna wasdulumuleuvienmsuimsnuyanansenssansisnay
WAMINMTURUR el

.0 WhuazAnlunsmuuRITRUIYAaInsUszs1lIMasandosmumuduu
wazamssamslunmsvauesyrainsludinwasdulunmuiun Jdevim Wushaveslsaneuna
uaziiulumindeuemsuimsnuyanansnssansisngy

.o ﬁ]uﬁﬁ’l%mallaﬂﬁﬁJWMQﬂmﬂiLﬂUiﬂﬂqﬂﬂa (Training and Development
Roadmap) terfiunsaulunswaunypainsluusazsumia

. WANSEUVENSAUMATiBEnTERUN T RAUmInensyana wldluszuuny
WawyAra (Human Resource Development System : HRDS)

. duaFulviyaaInsHaLIUBWILNUTRILIS DY ARE

o.& InliinsUsufiunnuitanelavesypainsiudednfidsoniswamun

& Aumsineld (Retention)

ALUTMSIUYARS HRM Uag HRD flununagnsaiunisusmsnineinsyana 3
Wunmsauimuiiluans 1w wwunsasswyanalumsamumiamansuinig Ysulgsssuugiy
JoyayaranisusziliunanisufifinsmsvesdissnsuargnitsUsed msUssiiunanisufiau
UBINUNIUIIYNIT WarNINUATENTIESITINAUA TUSEANS AN Uazeng BBy AAINS
Lﬁ‘alﬁuﬂa’]ﬂ'il.ﬁﬂF‘I’J’13.1E;JjﬂﬁuﬁaﬂQﬁﬂ'iLL‘lJ'J‘lﬂNﬂ’]iUﬁﬁﬁ ail

<o ToviunuRRLInNsssY 3385550 UsednTetheeiies duafuinusssuenges
AU YiATu warieuRETRT RS

<o daviidunaumMiiuaenusdsisuluedng

<o Usvusagudeyaynanslussuvansaunansnensyana (Departmental

Personnel Information System : DPIS) Wignseaduiiagiunaziuadoagiaue

/&.& ININTSL...



&« INAINTINENYBUTAYALTA NBIAUA AUANISTIN AULUUAUAMETIH
UaUNETAURS

<. suadnarlinuiifsaduivouaznsinudile wu Waughitu
yrannsifgaiuiteuaznsinuive

o ﬂ’]‘l_lﬂi.ll‘ﬁﬂ’]iﬂ‘iﬂLﬁuwaﬂWiﬂﬁﬁﬁﬁﬁﬁﬂﬂiﬂaduﬂaﬁﬂ‘SLWd'E]ﬁf\]Tim’I'FI'J'ma
muYay 18 sutulsesd mndyerainsdeaieu femeauiusssulisusmuasiuniiaus
VTV ORI oY

& aunsiduszlevd (Utilization)

Auuimsauyana HRM nauaududedadmiiideasauile lunisuims
V]‘SWEJ’]ﬂ‘iUﬂﬂﬁ@EJ'NLUu'i“UU wddbiypannaiiniistemansiumsuteyasiumsuimsmineinsyang
immmmu My gua WfuRsvnsegaliussansuuamelus o il

&0 WY meumnenuwnglddsiulymetindusssy lidenu U
sauis mueuinfy quaglitafutiyuufcinussdeuive wasdedei mnglitidutyuinsei
AnuiavIenasalrsenuliglsrulymsulaesd

&lo Myfvaiasdnidenyanadivedifunsusziiunanuiiiounada (Aew)
Tsisaiumisiigetulusumising q Wilnsduiunissautudavia aalouisvesdmia uas
nsgnnasINguLagliyaansansathiateyanisivadasideg1aviniieutu

. AuaTERnsuazAImaULNY

NUIMIUYAAa HRM way ﬂﬁiN'W‘Vl‘iWEJ’]ﬂ‘SUﬂﬂaG\ENﬂLLﬁﬂ’Jﬂﬂﬂ'\‘iﬂﬂﬁUiuIH‘w
ArmauwnuliiAuyAaINTsEnINensUf TR, InBen ienevusUfuAmind JuRaueeg
Wuszuu deansiuyaains Teun msdsudina seminansufuiou uasudeenains1ynis
I%Lﬂumiﬂgummmvmawmmmaaﬂwﬂmnsm“mwma 9 laun 4 drsnems, wilnewsenis,
WINNU NTENTN LLauaﬂﬁ]’N‘lj’Jﬂ'iTJi’]EJ’m/i']EJFl’]‘U Wur Avsatadnisdsilde

.0 WHUAMRITIABUTEFUTsthTnIs

plo LHUNTIASUAVEATEANSAINOULMY 2 o6 , WAZ WA.E. D NMTWMATNFIU
Wil Tnenisugudima waznstiainuslnenguau niwensyanasousuiulfaaug
Wiiivguima fadudonufvasvansatadinseig q ldun wsudsedudsay nas. auw,
AMBN15AN ANNBULNIU 2 oo W.0.E. 18

o N1sQuadniadafinissendnesusiunis leun szifounsensisnisads
IHa8n1sT iUt s mE all 098U WAL bdbe MIEed1TNIUYFANTENTIAIE15AIET
i @5 coos.on/1 mmnae aTTuT bo MU bebe i3as Mveiuliutadsiesiuundliuins
asnsaguiildsuanudsmennmsliuinsaisisugunisdedinnuldansznssansisnge
i a5 cbor.om/1 bebl a4iufl e& NYATMEY bebe F09 WuMMIAdunisveiuiutemie
Jasduunglusnisanssuaeitldfuanudemesinisliuimsaisisuge vesdinau
Udansensnansisnugy @uuiulgddm wa. beol) wisasvdaiuinsaltas

/o.@ NMIGUA...



-G&-

o.€ NMIguadndaiafinimainiseansronis laun laseniseusudaduiine
gindealasidunslinnuisesdnsaiafinisndnntom wasienansliaiug, Anssudssind
aanue uggeeny [Hudu

2 L4
s =l

viell nguaumsneinsypma sneausanseandunuulouisianariiiomeuns i

v s

wihgnuiingasiunsuiludssyntidiedutisuussanm

ausemalinsulnevinfu

=i

Usemd o Jun 3 Jueu WA, beob

L=

(W8I gUuNaY)

HB1UINTLSNEIUNATEU MU UNS



